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CEO Foreword
Imraan Soomra
This year Oceana celebrated its centenary, a
milestone very few companies have had the
privilege of achieving. In looking back on our
journey from humble origins canning kreef
in Lamberts Bay in 1918, we have had the
opportunity to reflect on the attributes that
have contributed to Oceana’s success – our
strategy of diversifying earnings, our ability
to take measured risks, the agility to respond
quickly to changing fishing cycles, the quality
of our people and most importantly our
commitment to delivering shared value for
generations to come.
2018 has been a year of consolidation and
turnaround for Oceana with the organisation
delivering on numerous achievements including
the restoration of profitability across most
divisions, the investment in two desalination
plants along the West Coast amidst a water
crisis in the Western Cape and the attainment of
a Level 1 B-BBEE status.
Two of the foremost challenges facing our
country lies in food security and job creation.
We secured alternative sources of fish at a time
when local pilchard resources are at cyclical
lows, to supply much needed affordable protein
to an economically strained consumer. Lucky
Star achieved a 12% increase in sales volumes
primarily driven by our pricing strategy which
ensured affordability amongst an already
constrained consumer.
Daybrook achieved record landings of 803
million fish during the fishing season. The plant
benefited from off-season maintenance and
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investment enabling improvement in volume
capacity and increased throughput.

in management and operational matters in the
coming financial year.

Fishmeal and fish oil (Africa) experienced
good value in challenging fishing conditions.
This year’s industrial fish landings in South
Africa were marginally down year-on-year,
with Anchovy landings being later than usual
hindered by poor fishing conditions during
the winter months. Our production facilities
performed well evidenced by an improvement
in production cost per ton.

In the year ahead, focus will remain on
optimising existing businesses while continuing
to seek volume growth particularly in canned
fish by maintaining affordability and price
consistency.

The group’s Horse Mackerel business enjoyed
a boost to sales volumes in South Africa for
the year, thanks to a marked improvement
in the Desert Diamond’s catch rates. Vessel
utilisation for all our hake vessels improved
this season after our focus on preventative
maintenance in 2017. The squid business
continues to perform well with a fourth
consecutive year of positive results.
2018 also saw its fair share of challenges. The
moratorium on pilchard fishing in Namibia and
a poor catch season in Angola contributed to
a loss for our associates and joint ventures.
In light of the 39% reduction in Oceana’s
lobster quota this season, we limited the
number of operational sites and procuraed
third party quota for catching, processing and
marketing. Our Commercial Cold Storage and
Logistics division suffered from an oversupply
of pallet space in Gauteng, which impacted
on occupancy levels and pricing. We have
strengthened the leadership team in this
division and expect to see marked improvement

In the US and Africa fishmeal and fish oil
business, focus will be on ensuring improved
utilisation of resources, optimising plant
efficiencies and increasing sales volumes through
a global-wide sales and distribution strategy.
In South Africa and Namibia there will be
continued engagement with regulators in both
countries to ensure that ongoing transformation
activities are sufficiently aligned with
government expectations.
Finally, a critical element of our future success
will be to energise the Oceana workforce and
develop the depth and breadth of its leadership
team. We will be investing in leadership
development and performance management
initiatives to deepen foundational management
skills and create a highly energised and
enquiring culture with increased morale
and productivity.
Looking ahead, we are pleased that our business
fundamentals remain solid and we remain a
proud leader of converting fishing rights into
shared value for generations to come.
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OCEANA LEGACY

UNITED FISH CANNERS LTD.

(Financial company with interests in four producing companies)

1949
FORMED IN

through a combination of the interests of Irvin & Johnson, the Tiger Oats and
National Milling Company and the Heller family (owners of Standard Packers
and Canners Ltd.).

KEY
ACTIVITIES
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OCEANA LEGACY

Oceana
Oceana is the largest fishing company in South
Africa, and an important participant in Namibia’s
fishing industry. It is the most empowered listed
company in South Africa.
Oceana’s fishing activities are conducted
primarily through three operating divisions:
Lucky Star; Blue Continent Products; and
Oceana lobster, squid and French fries.
A fourth division, CCS Logistics, provides
refrigerated warehouse facilities.
Oceana’s fishing business is the catching,
processing, marketing and distribution of
canned fish, fishmeal and fish oil, horse
mackerel and hake, lobster and squid. The
business includes mid-water fishing (horse
mackerel), deep-sea trawling (hake), as well as
inshore fishing for pelagic fish (anchovy, redeye
herring and pilchard). The Lucky Star brand is
well known to consumers in South Africa.
Oceana supply fish and fish products to
consumers across the consumer spectrum,
in many African countries, Asia, Europe, the
USA and Australia. While the company’s
principal market for fish is the lower-end
consumer (canned fish and horse mackerel),
it also sells product aimed at the upper-end
consumer (lobster, hake and certain canned
fish). The majority of sales revenue comes from
South Africa and Namibia, followed by markets
in Southern and West Africa, Europe and the
Far East.

A R4.6 Billion Investment
Recognising the opportunity to increase our
targeted fish species, add value to our product
profile, and explore initiatives globally, Oceana
made a R4.6 billion investment which saw the
Group acquire 100% ownership of the US-based
Daybrook fisheries in 2015. Daybrook fisheries
operates out of Empire, Louisiana, and catches
Gulf Menhaden fish which they process into
fishmeal and fish oil.
The company’s current operations account
for nearly 40% of the annual Gulf Menhaden
industry catch. Their proximity to the Port of
New Orleans and other Gulf of Mexico ports
enables the competitive export of its products
to China, other Asian countries, Europe, and
Latin America.
Daybrook has an excellent track record of
superior margins and strong cash generation,
operating a fleet of 11 vessels and 10 single
Cessna aircraft delivering fish to a fishmeal

plant with capacity of 110 tons per hour.
The key selling points that sealed the deal
for Oceana were Daybook’s demonstrated
commitment to a sustainable and wellmanaged fishing resource,quality shore-based
production assets, and an excellent track
record of superior margins and strong cash
generation. Fishmeal and fish oil are highprotein ingredients in feed for aquaculture,
and one of the fastest growing food
production segments in the world.
Global supply of fishmeal and fish oil is
constrained and when coupled with increased
demand for fish, is an important source of
animal protein for human consumption,
expectations are that fishmeal and fish oil
prices will continue to show steady growth.
This acquisition put Oceana on the map as a
global player in the fishing industry and a solid
contender for new opportunities.

www.oceana.co.za

Daybrook Fisheries
Daybrook Fisheries is a US-based vertically
integrated company, catching and processing
Gulf Menhaden fish into fishmeal – a high
protein feed ingredient – and fish oil, which
is sold for aquaculture feeds and for further
refining into dietary supplements. Daybrook’s
operations account for approximately 40%
of the annual Gulf Menhaden industry catch.
Menhaden are a small oily fish / migratory
plankton surface-feeders that swim in large
schools during the mid-April to 1 November
fishing season. 				
Daybrook’s revenue is generated through sales
of fishmeal and fish oil to leading American and
international companies manufacturing animal
and aquamarine nutritional products and
selected distributors servicing this sector
Daybrook’s proximity to the Port of New
Orleans, as well as other Gulf of Mexico ports,
enables the competitive export of Daybrook’s
products to China, other Asian countries,
Europe, and Latin America.
Daybrook operates within a highly regulated,
sustainable fishery under the authority of the
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Gulf States Menhaden Management Plan, with
federal oversight by the National Oceanic and
Atmospheric Administration (NOAA).
The company operates a state-of-the-art
processing plant; a first-class, fully refrigerated
fishing fleet with all attendant engineering
support; and fishing net fabrication, and
product distribution facilities on-site.
Daybrook partners with local, state and federal
agencies who help guide sustainable fishing
practices and keep the company up-to-date on
the health of Gulf Menhaden Fishery. Daybrook
was one of the first US fisheries to adopt a
Responsible Fisheries Implementation Plan.
It actively participates in all state and federal
management programs and is a member
of the Menhaden Advisory Committee to
Gulf States Marine Fisheries Commission. Its
manufacturing facility is certified by Global
Trust as an International Fishmeal and Fish Oil
Organisation – Responsible Supplier (IFFO-RS).
The company is an Ocean Trust partner.
www.daybrook.com
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EMPOWERMENT

South Africa’s Most Empowered Listed
Company in 2014 and 2015
Creating shared value
We have a proactive and focussed transformation and localisation strategy aimed at benefitting the right people
for the right reasons. This contributes to our quest to ensure that the Group achieves its core purpose of being
Africa’s most efficient convertor of rights into shared value.
We take the “broad-based” part of B-BBEE seriously. Our ownership, management control, enterprise
and supplier development and socio-economic development initiatives do not advantage a privileged few.

Our performance on broad-based empowerment
reflects how we do business.
OWNERSHIP

ENTERPRISE AND SUPPLIER DEVELOPMENT

• Oceana is a black-owned and black-controlled company.

PREFERENTIAL PROCUREMENT

• The three main shareholders are Brimstone Investment
Corporation, the Oceana Empowerment Trust and Tiger
Brands Limited.

• 93.4% of total measured procurement spend is spent on
Empowering Suppliers. This is in excess of the DTI’s
procurement spend target of 80 percent.
• R243.6 million spent with black
woman-owned suppliers in 2015.

ENTERPRISE

MANAGEMENT CONTROL

ENTERPRISE DEVELOPMENT
• Partnerships in eight joint ventures with small and
medium sized rights holders, and five vessel co-owners.

• 63.6% of all our directors are black.
• 66.7% of our executive directors are black.

• R5.4 million spent on Enterprise Development
initiatives during 2015.

• 27.2% of our directors are black females.

SKILLS DEVELOPMENT

SOCIO-ECONOMIC DEVELOPMENT
• R21.9 million invested in CSI in South Africa since the
launch of the Oceana Foundation in 2012 mainly in food
security and education projects in the coastal fishing
communities of St Helena Bay, Hout Bay, Lamberts Bay
and Port Elizabeth.

• R16.7 million spent on skills development
for black employees in 2015.
• 177 black employees participated in learnership
programmes across the group.
• 133 unemployed black people participated
in learnership programmes across the group.

Creating shared value through the Oceana
Empowerment Trust
The Oceana Empowerment Trust (“the Trust”) was created in 2006 to
advance Oceana’s transformation and localisation strategy. 2 564 Black
employee beneficiaries hold rights to 13.8 million shares in the Oceana
Group. This translates into a 10.2% shareholding for the Trust in the
Oceana Group.

VALUE

CRE ATE D

THROUGH

OCE AN A

Significant value has been created through the Trust, as reflected on
the right. A total of R58 million has been distributed to beneficiaries in
eight distributions since 2014. In addition, in April 2014, R292 million
was paid to 2,647 beneficiaries, all employees, as an early payout.

Communities benefiting from the Oceana
Empowerment Trust
Seventy percent of employee beneficiaries live and work in the coastal
fishing communities in which we do business. These communities include
St Helena Bay, Lamberts Bay, Hout Bay, Humansdorp and
Port Elizabeth.
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Oceana Empowerment Trust
paid out R292 million to
employee beneficiaries in April 2014

OET BENEFICIARY LETTERS

This is Matonela Tomtala’s story of empowerment, growth and a prosperous future.

My name is Matonela Tomtala, uNyawuza.
I was born in 1951 in Willowvale in the Eastern Cape, and I’m
happily married with 6 children and 4 grandchildren.
I moved to Cape Town in 1970, at the age of 19 after my brother
secured a job for me at SA Sea Products, the company where he
was working at the time, known today as the Lucky Star Fishmeal
factory in Hout Bay. I started working as a packer in a cold store.
Later on I was taught how to drive a forklift and operate machinery.
My job entailed driving and operating the forklift and relieving the
Machine Operator when necessary. I was diligent, took my work
seriously and enjoyed going to the Fishmeal factory. I had a work
ethic that was reflective of my age.

The early payout came at a perfect time since I was going to
retire in October 2014. It has put a smile on my face and afforded
me the opportunity to be able to pay for my daughter’s university
fees, renovate my home in Willowvale, buy additional cows and
invest the remainder of the money.
As a retiree, I want to encourage the people I worked with
to continue working hard and appreciate the jobs they have –
employment opportunities are scarce.

My journey at Oceana had been beneficial to me and my family. I
maintained good working relationships with my managers as well
as the teams I worked with.

Thank you Oceana for affording me the opportunity to work
for the company for 44 years, and for the literacy and financial
training that you have provided me with. My best moment at
Oceana was when the CEO, Francois Kuttel, approached me at
an event, shook my hand and commended me on the number of
years I spent working for Oceana. May you do likewise to the
other employees I left behind.

I am a beneficiary of the Oceana Empowerment Trust and I am
proud to own a piece of Oceana. Being a beneficiary of the Trust
means a lot to me and my family as we all reap the financial rewards.

Even though I am retired and classified as a pensioner, I am still a
beneficiary of the Trust, owning a piece of Oceana for many years
to come.

www.oceana.co.za
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EME Employees Celebrate
Harambee Workers Trust’s
Very First Trust Pay-Out
Erongo Marine Enterprises’ (EME) employees
celebrated their very first dividend pay-outs after
they received dividends totalling just more than
N$ 6 million from the Erongo Marine Harambee
Workers Trust in April.

company and also awarding them financially for
their contribution towards its success, we are
doing our bit towards creating a more inclusive
economy.” said Erongo Marine Enterprises
Managing Director Dr. Martha Uumati .

“The Harambee Trust has made a tremendous
impact on my life. It is not only me who will
benefit, but also my family. I will also use the
money to invest in other people’s lives,” said
Stewardess Rauna Petrus.

In his address at the Harambee Trust launch,
Vice President of Namibia, H.E. Dr Nickey
Iyambo commended the management,
Board and shareholders of Erongo Marine for
demonstrating that economic development
must and can be people centric. He added
that the Trust provides its employees with
the opportunity to become co-owners in the
company they work for.

“It motivates me as a fisherman. For all the years
that I’ve worked in this industry, this is a first,”
remarked Fish Master, Geoffrey Krone who
works on one of the company’s vessels.
EME made history last year after it became
one of the first fishing companies to introduce
the broad-based economic empowerment
programme to its operations through its
Harmabee Worker’s Trust.
“Considering Government objectives set out
in Vision 2030, the National Development
Plans, New Equitable Economic Empowerment
Framework (NEEEF) and The Harambee
Prosperity Plan, it is evident that broad-based
economic empowerment is the way forward if
we wish to ensure social cohesion and sustained
development of our country. By giving our
workers a voice in the management of the

“The Erongo Harambee Trust is proof that we
have responsible Namibian Corporate Citizens
with a progressive mind-set in the private sector.
These are the companies which we would like
to continue to contribute to the Harambee
Prosperity Plan launched by President Geingob,
as our economic blue-print towards prosperity
for all Namibians,” said the Vice President.
In addition to shares in the horse mackerel
right holding company, Arechanab Fishing and
Development Company, EME’S 158 employees
will also receive direct ownership in one of
the company’s fishing vessels as well as the
opportunity to participate in the management
of the company.

Celebrating 100 years of shared
value creation for generations to come.

100
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Oceana Group
celebrates 100 years
of Madiba Magic

The Oceana Foundation commemorated this
year’s Nelson Mandela Day and the centenary
of Madiba’s birth by packing over 23000
meals in partnership with Rise Against Hunger
(formerly known as Stop Hunger SA) on 23 July.
Oceana employees proudly showed their
commitment to supporting the drive towards
food security and eradicating hunger by
lending their hands and dedicating 67
minutes of their day to packing nutritious
meals in celebration of Nelson Mandela
International Day.
Food security continues to be a critical
threat to South Africa’s society and therefore

remains Oceana’s core CSI focus area. To
date the foundation has provided over 280
000 meals for distribution to early childhood
development centres in our host communities.
The food parcels contain rice, soy, vegetables
and 21 essential vitamins designed to be highly
nutritious and easy to prepare. The parcels also
provide hope and a sense of security to our
country’s most vulnerable children.
As a major employer we have demonstrated
our continued commitment to empowering
disadvantaged communities over the years,
and making our 67 minutes count for six
consecutive years.
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TRANSPORT
Donated 12 school buses
valued at R4.4 million

12

FOOD SECURITY
Total number of meals
provided through our
various Lucky Star product
donations since 2012
= 1.6 million meals
Total number of school
feeding kitchens donated
= 9 fully-fitted kitchens
valued at R1.6 million
Total amount of CSI
investment in food security
since 2012 = R8.5 million

EDUCATION
Total investment in SA
on education initiatives
= R14 million

TOTAL CSI SPEND SOUTH AFRICA
Total investment in South
African communities since
2012 = R36 million
100
YEARS
1918 - 2018
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Oceana Sponsors DAFF
Youth Awards for Three
Consecutive Years
Oceana Group showed its continued commitment to youth development
by sponsoring R50 000 towards the Fisheries Recognition Award:
Small-Scale prize for the third consecutive year at this year’s Department
of Agriculture, Forestry and Fisheries’ (DAFF) Youth in Agriculture,
Forestry and Fisheries (YAFF) Awards in June.
The award commemorates youth month and celebrates young
entrepreneurs in the agriculture, forestry and fisheries sector. It
increases interest and participation within the agricultural sectors and
platforms, which assists with networking opportunities among key
players in each sector.
The Fisheries Recognition Award: Small-Scale prize winner, Sinethemba
Sambo, is the Managing Director and shareholder of Siyavuya Cooperative Limited, a mixed farming business that recently diversified
into aquaculture, producing catfish and tilapias in four dams with
different carrying capacities. The business sells its fish to the
neighbouring community and has experienced a steady increase in the
demand for fish in the past year. Since its operations in 2012, Siyavuya

Co-operative Limited has created employment for 15 permanent
workers who rotate in all enterprises on the farm.
As proud sponsors of the YAFF Awards, our R50 000 contribution
towards the Fisheries prize acknowledges the vital role that the youth
play in securing South Africa’s agricultural future.
In addition to the prize, Oceana conducted a site visit to Sinethemba’s
aquaculture farm to identify ways to further assist develop her business
and empower her entrepreneurial skills. “I really did not expect Oceana
to honour their promise and come see the farm, it really was a surprise
and a bonus to the prize money,” said a delighted Sinethemba.
“I’ve really learnt so much on how to take the business even further.
I will take the scientific direction given to me by Oceana and the
team and start by separating the fish for breeding purposes and look
into investing in bigger tanks.” Sinethemba hopes to visit Oceana’s
operations someday.

Taking Action In
Vulnerable Communities
Food insecurity is one of the greatest challenges facing South Africa, with
millions of citizens facing debilitating hunger on a daily basis. As part of our
Corporate Social Investment (CSI) core focus area for the Oceana Foundation,
we aim to create awareness around issues of food by enhancing learning
capacity through school feeding initiatives, as well as ensuring that community
beneficiaries have access to nutritious food and quality protein.

To create awareness around issues of food
insecurity and assist affected communities,
The Oceana Foundation collaborates with
stakeholders on a number of initiatives that
address challenges around food security.
In support of World Food Day, the Oceana
Foundation donated R100 000 worth of Lucky
Star canned product to the Department of
Agriculture, Forestry and Fisheries (DAFF)’s
food security awareness programme as part
of food donations distributed at scale to
indigent households in and around the Thabo
Mofutsanyane District Municipality in the Free
State Province.
For the fourth year, we also sponsored the school
feeding programme at Masiphathisane Primary
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School in Vredenburg, in partnership with the
Peninsula School Feeding Association (PSFA).
The programme provides nutritious meals to
600 learners at the school daily. Volunteers,
mostly unemployed women, are recruited from
the community and trained to prepare and
serve the meals. Each volunteer receives a small
monthly stipend for their service. In addition,
the Foundation donated Lucky Star product to
various schools, Early Childhood Development
(ECD) centres and other organisations in
our host communities. The Western Cape
Education Department received product for
Grade 12 learners writing their exams, as
insufficient nutrition had an impact on their
previous exam performance.
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Erongo Marine Sponsorship
Empowers Whiz Kid

Erongo Marine Enterprises (EME) has
sponsored techno whiz- kid Simon Petrus,
with a three year study opportunity with the
Windhoek Vocational Training Centre following
his genius mobile phone invention which
operates with no SIM card or airtime credit.
“Simon’s inventive spirit and natural talent is
a remarkable example of the innovative nature
and potential of young people in Namibia,
which needs to be supported,” Erongo Marine
Enterprises Managing Director Dr Uumati
notes. “It is an absolute privilege for us to give
this young genius the opportunity to study
and further hone his skills in order to achieve
even greater heights. Erongo Marine’s support
of Simon is directly in line with our drive to
empower, equip and transform the lives
of Namibians”.
The Nampower National Science first prize
winner comes from a modest upbringing
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in Okong, Namibia where he often faced
financial difficulties which ultimately impacted
his dreams of furthering his studies and
completing his inventions. “This opportunity
will allow me to improve my skills and boost
my mind. I will be able to achieve and invent a
lot more,” a humble Simon remarks.
He fondly remembers how at the age of
12 he took his mother’s radio apart, luckily
being able to put it back together again.
“Anything electronic I could find around the
house I would take apart and put together
again, no matter how long it took me. If I did
not understand something I would ask my
teachers,” Simon explains.
His inventions include an electric car, an
electrical converter, windmill power generator
and a kitchen appliance which incorporates a
cup washing machine with a stove top cooker
and refrigerator.
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LUCKY STAR’S NEW COOKBOOK
ENCOURAGES CANNED FISH AS AN
ALTERNATIVE TO ANY OTHER PROTEIN

ENTREPRENEURS
IN CATERING
SHINE WITH
LUCKY STAR

Last year saw the launch of Lucky Star’s
latest cookbook ‘Seven Colours with Fish’,
the fourth edition in the range of highly
popular cookbooks.

Now in its fourth successful year, Lucky Star’s
flagship enterprise development initiative
runs in association with the South African
Chefs Association (SACA) and Hospitality
Trainers & Associates (HTA). The initiative
saw thirteen home-grown entrepreneurs
in the field of industrial, commercial and
private catering and events complete
successful up-skilling through the Lucky Star
Caterers Academy incubator programme.
The programme forms part of SA Chefs
and Lucky Star’s continued commitment
to providing previously disadvantaged
individuals with the skills and capacity to
certify a new breed of professionally trained
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caterers. It selects delegates from markets
of small to medium, black-owned, catering
companies registered as Sole Proprietors
or Closed Corporations generating revenue
by providing a catering and function service
in townships and surrounding areas. It
forms part of greater efforts to allow each
caterer to maximise opportunities, create
employment, address health and safety
issues in production and contribute to South
Africa’s economy as well as raising both
the standard of business ethics and the
quality of hospitality and catering sectors.
A graduate gaining great value from the
programme is Nothemba Nkosi who is involved

with her family business, Tshipi Noto Funeral
Home. “Dealing with the loss of a loved one
is an emotional time for a family and I wanted
to use my skills to incorporate catering into
our service offering. I am so grateful to the
programme for all the invaluable lessons
that I’ve learnt, and I feel empowered from
a business and practical point of view. I plan
to use my new knowledge to help other
caterers and people in my community who
don’t know how to cook,” she explains. Lucky
Star’s sponsorship towards the programme
fully covers the cost for each delegate and
includes a two year junior membership to the
SACA to assist in ensuring growth for their
businesses and to inspire their communities.

Lucky Star’s brand ambassador, Chef Kabelo
Segone, teamed up with renowned culinary
consultant, author and publisher, Tamsin
Snyman, to create 36 original recipes with the
aim of encouraging the use of canned fish as
an important alternative to any other protein
for delicious and nutritious daily meals for the
entire family.
With over 800 000 cans of Lucky Star serving
three million people daily, Lucky Star has
worked closely with the South African Chefs
Association to bring South Africa’s most
trusted and loved canned fish brand to the
dinner table since 1959.

‘Seven Colours with Fish’ offers daily,
scrumptious and nutritious alternatives to the
South African tradition of seeing only one or
two colours on plates during the week, and
going all out in the kitchen and preparing an
array of different food colours for the table on
a Sunday. This is Lucky Star’s fourth cookbook
in a series of many published delicious
recipes. These include the 2003 go-to guide
for everyone who loves canned pilchards,
‘Cooking with Canned Pilchards’; ‘Out of
the Can’, the second in the series published
in celebration of Lucky Star’s 50th anniversary;
and ‘You Can with Fish’, which was inspired by
products such as pilchards in hot chilli sauce
and smoked mussels.
‘Seven Colours with Fish’ brings families
and friends back to their homely dining
room tables any day of the week.
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Oceana Group Launches
Two Seawater Desalination Plants
To mark our 100 years of fishing, the Oceana
Group together with more than two 300
Lucky Star Operations and Amawandle
Pelagic employees kicked off this year’s
centenary celebrations with the launch of
two desalination plants in St Helena Bay
and Laaiplek on 11 July.
Following this R35 million investment into the
two new seawater desalination plants, Oceana
has secured the livelihoods of more than 2 000
of its workers and created an additional 40 jobs
during the construction phase, as well as 7 new
jobs to operate and maintain the desalination
equipment. The plant is complemented by two
1 million litre and one 500 000 litre storage
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tanks and can produce up to 1.4 million
litres of potable water per day. This is one of
the largest water augmentation developments
in the West Coast District.
Oceana Chairperson, Mustaq Brey unveiled
the desalination plants and revealed the names
Vukuzenzele Amanzi in St Helena Bay and
Umthombo Wethemba in Laaiplek chosen
by employees.
“As a company that originated in Lambert’s
Bay, not far from St Helena Bay, we are proud
of our 100-year heritage and origins on the
West Coast,” Brey said. “We look forward to
100 more years of creating shared value in the

region.” “As a global food producer, we have
a profound appreciation of natural resources –
including water – and the need to manage them
responsibly,” said Imraan Soomra, CEO of the
Oceana Group.
“The investment in these plants is part
of our sustainability focus and ensuring
the livelihoods of Oceana’s most valued
resource, our people.” The investment will
also contribute to water security for the
communities of St Helena Bay and Laaiplek
and help reduce Oceana’s usage of local water
supplied by the municipality which will enable
the local municipality to improve its water
allocation efficiency.
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L U C K Y S TA R P R O V I D E S
E N V I R O N M E N TA L P R A C T I C E
LEARNERSHIPS

THE OCEANA
SUSTAINABILITY
COMPASS

ECOSYSTEM
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TO FISHING

CLIMATE
ACTION

RESPONSIBLE
CONSUMPTION
& PRODUCTION

GUIDING OUR SUSTAINABILITY VENTURES
Lucky Star Operations has provided 19
employed staff and 20 members of the
supporting communities in Hout Bay and
Laaiplek the opportunity to participate in
environmental practise learnerships that
focus on environmental sustainability and
the importance of practising responsible
fishing. With funding from the Skills Education
Training Authorities (SETA), 39 learners are
currently enrolled in the Environmental Practice
Learnership (NQF2) and will receive training in
environmental awareness and responsibilities
in the organisation; waste management;
water course cleaning, care and maintenance;
data collection and statistics; leadership

skills; and health and safety management.
They will also obtain qualifications in First
Aid level 1, basic Firefighting and Health
and Safety Representative Training.
Operations Manager, Olwethu Mlaza
ensures that resourcing for the learnership
is made available and that learners are
provided with additional support, including
mentors to assist with assignments and inservice training in the work environment.
“In addition to making resourcing available,
I am responsible for providing the learners
with mentors who will guide the learners and

expose them to the work environment,“ he
explained. “Learnerships have not been made
available for a long time in the community of
Hout Bay and I feel proud to be part of such an
important programme which brings so much
value and makes an impact not only on our
employees but on the community as well.”
“We are hoping to make this an annual initiative
that will allow us to continue on this journey to
empower and shape the leaders of tomorrow.”

VALUE CREATION

UNGC

Signatory

B-BBEE

Founding member
of the Responsible
Fishing Alliance

Level 1 rating

CSI

Focuses on
Food Security
and education

Alignment of
Sustainability Strategy
with the Sustainable
Development Goals and
National Development Plan

CLIMATE ACTION
RESPONSIBLE CONSUMPTION & PRODUCTION

OGL WATER RESILIENCE
ACTION PLAN

ISO 14 000
Aligned
Manangement
System

consumption compared to FY2017

98%

%
44
reduction
in the municipal water supply

Independent ECS*
Audit Score
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Integrating climate risks into
Group Risk Management Strategy

ECOSYSTEM APPROACH TO FISHING

80%
Of targeted SA commercial
fishing rights on
SASSI Green List

2.5% Energy Intensity reduction target
2.5% Carbon emission reduction target

Hake Deep Sea Trawl Fisheries
MSC Certified

OCEANA PEOPLE

LEADERS
OF THE DIAMOND

Eugene was recruited into the “South
Africanisation” training programme run by
Oceana in collaboration with the Sector
Education and Training Authority on board
the Desert Diamond in 2004. He underwent
a series of extensive training aimed at
transferring skills from the predominantly
Russian crew to vessel based employees.
At the time, Eugene had only completed his
matric and had no further education.

With his fishing grounds typically stretching over
the Algoa Bay, Port Elizabeth and occasionally
Namibia, Amkele vividly recalls his first sail
aboard the Diamond as particularly rewarding
and one where he returned with good cargo.
“It’s calming to be out at sea, I enjoy its calming
nature and the challenging environment that
gives me plenty of problems to solve,” he said.
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through a few key levers,” said Anchen.
“My main objectives is to identify these
levers and deliver both a communication and
operational strategy that will secure not only
short term but also long term growth. Another
key focus will be the optimisation of media
spend to ensure the delivery of a multiplying
effect. I am privileged to be part of the Lucky
Star Sales and Marketing team and will strive
to continue to deliver exceptional results.”
Living up to her fondest Nelson Mandela
quote ‘It always seems impossible until it’s
done’, Anchen is excited to join a brand
with such a rich history as South Africa’s
most trusted and loved canned fish brand.

He went onto enjoy several more Oceana funded
training and development opportunities which
he describes as life changing and was even
nominated for the Department of Transport’s
‘Best Marine Technical’ award in 2005.
He says that spending days at sea requires
personal sacrifice, as they can be out for up to
30 days at a time, with little time spent with
family and friends.
He is proud of his career and time with Oceana,
and is grateful for the opportunity that Oceana
has given him since recognising his potential and
bringing him on board.

Amkele Mabuwa
Amkele Mabuwa joined the Oceana Group’s
BCP division in the dual position of Chief
Engineer and Training Officer on the fleet’s
biggest vessel, the Desert Diamond (Diamond)
in 2016. Having first qualified as a mechanical
engineer, Amkele pursued marine engineering
following the introduction to the industry by
his peers.

Our Lucky Star Sales and Marketing
Executive, Anchen Myburgh joined the
group in February 2018 and brings with
her extensive knowledge in operational
marketing activities and interaction between
sales and operations. Coming from a
background of 20 years’ experience in
the FMCG industry, Anchen is particularly
excited to be working with South Africa’s
most trusted and loved canned fish brand.
“I am excited about the opportunities that
still lie ahead for the Lucky Star brand in
truly embedding it as an iconic brand woven
into the fabric of all South Africans. I believe
the brand still has significant potential and
volume growth opportunities to be unlocked

Eugene Bergens
From an early age, Eugene Bergens’ only desire
was the opportunity to join the Navy and today
he works as the Chief Mate to take over as
Captain of the Desert Diamond next year.

GIVING AN ICONIC
BRAND WINGS
- ANCHEN MYBURGH

With a leadership style that is both inclusive and
flexible, Amkele shared that he is particularly
looking forward to grooming and training future
chief engineers, taking them under his wing and
empowering the growth of their careers. “I am
part of a great crew and I am looking forward
to expanding on this, with particular interest
in introducing more female engineers to the
already diverse team.
“I am looking forward to a long and fruitful
relationship with Oceana, the Desert Diamond is
such an important part of the group’s success as
South Africa’s leading fishing company and my
vision while heading a vessel of this size, will be
to take that success even further.”

BORN TO FISH
- JAMES WICHMAN
James Wichman boasts a rich fishing history
and can proudly say he was born to fish.
His mother worked for the Amalgamated
Fisheries, a subdivision of the old SA Sea
Products and a division of the Oceana Group
in the late 1970’s and early 1980’s, and his
grandfather and uncle worked on the pelagic
fishing trawlers in the 1980’s.
Before joining the Oceana Group in 2001,
James worked as the assistant manager at
Snoekies Fish market and the Laughing
Lobster Fish and Chips restaurant. Following
the sale of these retail stores, Oceana gave
him the opportunity to join the group where
he held many positions before his current role
as Superintendent for Lucky Star’s Fishmeal
plant. Of his many roles over the last 18 years
with the group, James has enjoyed the 16
years he’s dedicated to the company’s Hout
Bay soccer team the most. He went from

being one of the players on the team to later
heading the team as team captain and team
manager a few years later.
Reflecting on his own growth over the last 18
years, James’ birthday wish for Oceana is that
it may grow from strength to strength.
“Looking back I was happy to celebrate the
group’s 90 year birthday ten years ago and
I am even more thrilled to be celebrating
100 years today. It is truly a privilege to
be part of such a renowned company and
more importantly part of the family type
camaraderie that we have, especially on sites.”
“My birthday wish for Oceana is to grow from
strength to strength as it always has, despite
the difficulties and obstacles in the fishing
industry. We are growing right along with you,
Happy Birthday Oceana.”
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O C E A N A’ S P R O C U R E M E N T T E A M AT T E N D
DISCUSSIONS ON ENTERPRISE DEVELOPMENT
P R O G R A M M E S AT P R O C U R E M E N T E X P O

The Oceana procurement team participated
in this year’s sixth annual Smart Procurement
World Western Cape Conference in June,
where one of Oceana’s very own enterprise
development participant’s for Amawandle
Pelagic was selected to share his Enterprise
Development Story on how Oceana has
empowered him.
Smart Procurement World, in collaboration
with the Enterprise and Supplier Development
Expo, is South Africa’s biggest sourcing expo
designaed to create relations between buyer
and seller. The expo hosts over 200 blackowned businesses in the region. Discussing
the important role procurement and supply
chain can play in ensuring organisations and
economies are stable and resilient against
emerging threats, Group Procurement
Manager Rafique Jassiem joined the panel in
unpacking whether organisations are ready to
meet the future head-on, to achieve strategic
social, economic and workforce development
goals using the procurement tool.
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“THIS IS WHERE THE MAGIC HAPPENS, WHERE WE
ENJOY ENGAGING WITH OTHER INDUSTRY LEADERS,

Ten Years of Brotherhood Fighting Fire

OUR SUPPLIERS AND POTENTIAL SUPPLIERS,” SAID
GROUP PROCUREMENT CATEGORY MANAGER,
NOBUHLE SIBIYA, WHO ALSO SITS ON THE
CONFERENCE ADVISORY COMMITTEE.
“WE VALUE THESE OPPORTUNITIES TO EXPAND ON
THE CREATED SYNERGIES WE HAVE WITH SUPPLIERS
AND OUR PEERS. MORE IMPORTANTLY, HOWEVER, WE
VALUE THE IMPACT WE CAN MAKE BY EMPOWERING
SMALL DEVELOPING ENTERPRISES” SHE ADDED.”

The Hout Bay Lucky Star Operations
firefighting team recently qualified to compete
in the Mutual Risk Group (MRG) Fire Fighting
Competition. Wild fires are a frequent
occurance in Cape Town particularly during
the hot, windy summer months and firefighting
training provides employees with the necessary
skills to deal with dangerous situations more
efficiently within a controlled environment.
After placing second in the regional MRG Fire
Team Competition, the team was elated to
celebrate their ten year fire fighting journey
with a spot to compete at the national finals.
“This is especially meaningful to us because

we were about to give up,” said Vice Captain,
Romaino Bailey. “This is the first time Hout Bay,
Lucky Star will compete at the finals and it’s the
perfect timing as it gives us all the motivation
we need.”
In a series of obstacles intended to test
their endurance in the event of a fire, the
team trains biweekly for five hours practising
equipment identification drills, a dry powder
(DCP) extinguisher drill as well as dry run
scenarios. Founding member and team
manager, Prevan Jones descrbed the team as
one which is proudly resilient. “You will find
members both young and old in this team,

and this really goes to show how difficult it
has been over the past ten years. It’s been a
challenge to convince members to stay and
train, but here we are, the first Hout Bay team
to see the finals and we are very proud,”
said Prevan. Expressing his nervousness and
excitement, the team’s Captain, Antonio
Fortune said: “I’d like to thank our Vice
Captain for his leadership over the past five
years as Captain of this team. To make it
this far in the competition is in itself all the
motivation we’ve been looking for as we were
on the verge of giving up. This is therefore not
about winning, it is about the brotherhood that
we share because that is what keeps us going.”
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